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Challenge us to meet your
recruitment objectives

Whatever your corporate challenges may be...

e Conquering new emerging markets in Asia

¢ Developing alliances for purchasing strategies in India

e |Innovating and creating new technological solutions for existing products
e Managing multicultural and cross functional teams in your different offices
...define your ideal candidate and let us do the rest!

Recruit the best international profiles

Grenoble Ecole de Management counts 6000 students enrolled worldwide on different campuses with 132 nationalities represented.
All students have international experience in their academic program with the opportunity to study or work abroad. The objectives are to widen
their experience and horizons, further their cultural understanding and develop their capacity to adapt to different environments.

Our alumni are contributing to corporate performance in France, Europe and across the globe in all business sectors.
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Rankings

The Financial Times

The School is ranked in the Financial Times Top
30 European Business Schools - December
2010

It’s ranked in the Top 50 executive education
providers in the world by the Financial Times - May
2011

Which MBA

Our MBA is ranked 62" worldwide and in the
top 25 in Europe by Which MBA - The Econo-
mist - September 2010



Work with a leading European business school

Our team of professional advisors will help you showcase your company
and career perspectives.

Meet talent face to face

e Participate in career fairs throughout the year

Source candidates from afar
Time and distance are no longer a barrier. . .

e (rganize targeted events to meet with the
students of your choice.

The Careers Team offers a wide range of
solutions to answer your specific needs.

Choose to: Choose to:

e |ead Corporate presentations using web - Sponsor theme lunches
technology
- Deliver conferences on current challenges
e Work with us to identify and select the most
pertinent candidates - Host a company visit
- Offer students the possibility to shadow
in-house executives

e QOrganize phone or web interviews through
our services

e Post your Internship and Job offers on the e Coach students through mock interviews
Grenoble Graduate Network (electronic job

board) . e Differentiate yourselves through academic
10 000 different profiles consult this platform involvement
each month

e Use projects or consulting work, case studies
or testimonials to position your company and
encourage student interest.

e Feature in our weekly newsletters: promote
graduate recruitment programs, success
stories from alumni you have recruited from
the school, or current challenges you are fa-
cing. These are of the utmost interest to our

students. ..

Events v

¥ Dates

Career Fairs

Mock Interviews

Speed Recruitment
in Paris

Careers in Sourcing
Recruitment Fair Grenoble
Recruitment Fair Grenoble

Audit Event
Recruitment Fair Grenoble

Information Systems Recruitment Fair

Mock Interviews MBA (in English)
Mock Interviews (in English)

Mock Interviews (in French)

Individual Interview Event
Individual Interview Event

Individual Interview Event

Thursday 20" October 2011
Thursday 24™ November 2011
Thursday 26" January 2012
Wednesday 1 February 2012
Thursday 9™ February 2012
Thursday 15" March 2012

Thursday 16" February 2012
Thursday 227 March 2012
Thursday 1% March 2012

& Thursday 5" April 2012

Tuesday 22 November 2011
Monday 2" April 2012
Tuesday 5™ June 2012

Recommendations

«The GEM Careers Team offers to
corporations like J.P. Morgan a tailor
made service. In the past couple of
years, all our recruitement events,
whatever their formats, have been
organised timely, with attention to
details. We managed to meet inte-
resting candidates and fill some of
our open positions efficiently. The
service is in line with the reputation
that Grenoble Ecole de Management
is building overall. | look forward to
leveraging it again in coming years.»

Reynald Bouland
Executive Director

Head of Middle-Office for
J.P. Morgan Private Bank
International

ey



Choose the right fit for your company

Grenoble Ecole de Management selects the
best students from a myriad of backgrounds,
cultures and disciplines to meet the need of
today’s global companies.

Students are encouraged to reflect on their
career path, develop their soft skills and de-
fine their personal career objective to become
valuable members of international corporate
teams.

This means you have many different profiles
from which to choose in order to answer your
recruitment needs.

Young graduates:
Internship experience

French MSc in Management (“Grande
Ecole” program)

Average age: 23

Star program of the prestigious French
«Grandes Ecoles» network. After a compe-
titive entrance examination, graduates have
acquired skills in all fields of management
and at least 12 months of work experience
through internships. Program is taught in
French but all graduates have a high level of
spoken and written English plus at least one
other foreign language. Students can choose

Mission statement
The mission of our institution is to advance corporate
performance by providing skills and knowledge through
excellence in pedagogical innovation and applied research.
Through continuous improvement of the intellectual
contribution of our academic and professional programs,
our institution seeks to promote responsible business

to follow the program in English, bilingual or
trilingual formats.

Bachelor in International Business
Average age: 21

Graduates have acquired management fun-
damentals with a focus on international as-
pects of business.

Young professionals:
1 to 3 years work experience

Average age: 24

Master in International Business: gra-
duates acquire international business and
management skills, foreign languages and
crosscultural competencies and can meet the
changing needs of today’s global companies.
MSc in Innovation, Strategy and Entre-
preneurship: graduates are able to identify,
assess and manage business opportunities
and lead projects across national and cultural
boundaries.

MSc in Business Development: graduates
can help companies improve their compe-
titiveness, enter new markets, identify new
clients, develop new products and contribute
to corporate growth worldwide.

MSc in Marketing: graduates understand
strategic impact of marketing decisions on
corporate performance and are ready to take

practices through expertise in management of technology

and innovation.

Through international development, our institution aims
to provide our students with a multicultural educational
experience, to offer our faculty opportunities for professional
exchange and to fulfil our corporate partners’ recruitment

needs, locally and internationally.

For more information check: www.grenoble-em.com/recruit

Or call:

Souad Lahmoudi: +33 4 76 70 60 64 souad.lahmoudi@grenoble-em.com
Rikke Smedebol: +33 4 76 70 65 39 rikke.smedebol@grenoble-em.com
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GRENOBLE ECOLE DE MANAGEMENT

12, rue Pierre Sémard - BP 127 - 38003 Grenoble Cedex 01 - France
Tél: +334 76 70 60 60 - Fax : +33 4 76 70 60 99

E-mail : info@grenoble-em.com - www.grenoble-em.com

on marketing roles at an executive level in
international corporations.

MSc in Finance: graduates have advanced
knowledge in international finance and are
prepared for careers in banking, financial ser-
vices and corporate finance in international
companies at a managerial level.

MSc in Management Consulting: consul-
tants are able to solve complex business
problems and assist companies in improving
general corporate performance.

Senior & Top Management:
5 to 10 years work experience

MBA: full time & part time

Average age: 33

Graduates acquire a critical and strategic
perspective.

They can take the lead in a changing global
environment and adapt to a multicultural
context.

Students are also available for 3 to 12
month internships and project work
throughout the year.

For further information, please see our in-
ternship calendar and all internship and job
offers on
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